
CORPORATE PARTNERSHIPS MANAGER (FUNDRAISING)

Job title: Corporate Partnerships Manager (Fundraising).

Salary: £37,461 per annum.

Employer: Genetic Alliance UK.

Based at: Hybrid working between the organisation’s London base and home (negotiable
with a minimum of two days a month in the office).

In the first three months of the role, this would be a minimum of two days per
week in the London office: Creative Works, 7 Blackhorse Lane, London E17 6DS
(20 minutes from Kings Cross station)

Reports to: Chief Executive

Term: 35 hours a week, negotiable working pattern.
Permanent. This post is subject to a six month probation period.

Benefits: External mentoring from experienced fundraising consultant, with coaching at
the beginning of the role.
Generous employer pension contribution. Annual leave allowance of 25 days
plus bank holidays and office closure between Christmas and New Year.
Flexible working patterns.
Access to free counselling via our employee support scheme.

ABOUT GENETIC ALLIANCE UK
Genetic Alliance UK is the largest alliance of organisations supporting people with genetic, rare
and undiagnosed conditions in the UK. Our members and the people they support are at the heart
of everything we do.

We advocate for fast and accurate diagnosis, good quality care and access to the best treatments. We
actively support progress in research and engage with decision makers and the public about the
challenges faced by our community.

We run two long standing projects:

– Rare Disease UK, a campaign focused on making sure the new UK Rare Diseases Framework is as
successful as possible, and to ensure that people and families living with rare conditions have access to
a final diagnosis, coordinated care and specialist care and treatment.

– SWAN UK supports families affected by a syndrome without a name - a genetic condition so rare it
o�en remains undiagnosed. We are the only dedicated support network for these families in the UK.



ABOUT THE ROLE
This is a crucial role working directly with the Senior Management Team to coordinate, grow and diversify
one of the charity’s most important streams of income. The post holder will manage all aspects of corporate
fundraising across the charity's three brands – Genetic Alliance UK, Rare Disease UK and

SWAN UK. Our current income from corporate partnerships exceeds £300,000 per year, with the majority of
support coming from the pharmaceutical industry. Growth must come through diversifying the corporate
sources of income, while maintaining our important relationship with our long-standing funders.

Genetic Alliance UK protects its independence from the influence of its funders, as set out in our ethical
collaboration policy and working with industry policy.

PURPOSE OF THE ROLE
– Building and maintaining excellent relationships with corporate supporters.
– Work with the Senior Management Team to diversify and grow our corporate fundraising activities.
– Ensure all fundraising activities are legally compliant and follow best practice.

KEY RESPONSIBILITIES
Maintenance and development of corporate income streams
Effectively manage Genetic Alliance UK’s relationship with its corporate supporters, acting as the interface
between our corporate supporters and our policy, engagement and support, and research teams.

Develop and implement our corporate fundraising plan in collaboration with the senior management team.

Income stream and project development
Work with Genetic Alliance UK staff, members and stakeholders to transform ideas and priorities into
proposals for corporate supporters.

Manage external requests for services (for a fee) from our engagement and support team and our research
team and ensure these opportunities are priced appropriately.

Refresh and update proposals for support of existing activities.

Monitoring, reporting and compliance
Work with the Senior Management team and project staff to ensure Genetic Alliance UK achieves targets,
objectives, outputs, and outcomes in line with the strategy, funder expectations and contractual obligations.

Keep accurate and up-to-date records on all funding activities and produce regular internal funding reports
for colleagues as required.

Ensure that all fundraising activities comply with current and relevant legislation and follow the best practice
principles set out in the Institute of Fundraising Codes of Practice.

Other responsibilities
Contributing to a productive and efficient working culture within the organisation.

Any other tasks as reasonably required by Genetic Alliance UK, including some evening and weekend work
involving over-night stays.

https://geneticalliance.org.uk/policies/ethical-collaboration-policy/
https://geneticalliance.org.uk/policies/ethical-collaboration-policy/
https://geneticalliance.org.uk/policies/working-with-industry-policy/


PERSON SPECIFICATION

Education and qualifications
– Graduate and/or professional qualification in fundraising

Essential qualities, skills and experience
– Minimum of two year’s experience successfully working in a fundraising role,
– Excellent track record of achievement in relationship-based income generation.
– Experience of managing a budget and assessing financial viability, and measuring the

impact of activities.
– Excellent record keeping, administration and organisational skills.
– Experience of utilising different tools for the purposes of income generation.
– Current knowledge of GDPR, fundraising law, standards and best practice.
– Methodical approach with attention to detail and ability to develop and implement efficient working

practices and processes.
– Ability to work independently, or collaboratively, as required to meet agreed deadlines, prioritise

workload and maximise the use of time.
– Ability to build relationships with people from a range of backgrounds and levels of seniority.
– Excellent written and verbal communication skills with ability to adjust according to the audience.
– To be able to work evenings, weekends and longer hours as occasionally required.
– Willing to undertake occasional travel in the UK.
– A commitment to the aims and objectives of Genetic Alliance UK.

Desirable skills qualities, skills and experience
– Experience of using Salesforce, Razors Edge or a similar CRM.
– Experience of varied fundraising including major donors, legacies and/or community fundraising.

HOW TO APPLY
To apply please email a CV and cover letter to Nick Meade, Joint Interim Chief Executive & Director of
Policy at recruitment@geneticalliance.org.uk by 5pm Monday 1 November

– In your cover letter please outline your experience, why you are interested in this role, your preferred
working pattern and location and how you meet the person specification.

– Please save your documents as YourName.EA.CV and YourName.EA.CoverLetter and use EA
Application as the email subject line.

– Please note that applications which are just generic cover letters or CVs without covering letters will
not be considered.

We will contact candidates by Friday 5 November to invite them to interview. If you do not hear back a�er
this date, unfortunately your application has not been successful. First interviews will be held virtually on
Monday 11 November, and second interviews will be held face to face at our London office on Friday 15
November.

Start date: As soon as possible.

mailto:recruitment@geneticalliance.org.uk

